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__________________________________ 

The year 2020-21 has been a year of unprecedented eventualities faced by the world at large. The uncertainties of the time created 

an atmosphere of fear and helplessness which clouded any hope of a secure future. The National Crime Records Bureau (NCRB) 

released its annual Accidental Death & Suicides in India (ADSI) report for the year 2020-21. The report recorded the highest 

number of suicides among daily wage workers across all professions. In this context, the article seeks to analyze the correlation 

between daily-wage workers and high suicide rates. An attempt has been made to review the existing safeguards available to the 

daily wage workers as well as identify potential safeguards for the welfare of this section of the labour force. An attempt has been 

to address the issue exhaustively. However, the scope of the article is marked by limitations. 
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INTRODUCTION 

The National Crime Records Bureau (hereinafter referred to as NCRB) recently released it's 

annual Accidental Death & Suicides in India (hereinafter referred to as ADSI) for the year 2021. 

The report serves as a comprehensive record and in-depth analysis of all the aspects related to 
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accidental deaths and suicides in India annually. In 2021, it was reported by the ADSI 2021 that 

the number of suicides among daily wage workers was the highest across all professions.1  

The objective of specifically analyzing the rising suicide rates2 among daily wage workers is to 

determine the various potential reasons that cause such workers to voluntarily end their lives 

while providing possible strategies to arrest the rising trend. As of 2019, suicide among daily 

wage workers constituted 23.4 percent of the total 1,39,123 suicides recorded in the country by 

ADSI 2019. And in 2020, 37,666 daily wage workers were recorded to have committed suicide 

which formed 24.6% of the total 1,53,052 suicides recorded in the country by the ADSI 2020. 

Therefore, it implies from the abovementioned ADSI data that the number of suicides among 

daily wage workers has progressively increased over the years. It is also noteworthy that the 

rate at which the number of suicides by these workers increased was, in fact, higher than the 

rate at which overall suicides increased this year. To understand the causes of suicides among 

these workers, it is important to identify the socioeconomic challenges faced by them. The 

existing legal framework for providing basic social security to daily wage workers is evaluated 

in the context of daily wage workers. Also, potential safeguards are suggested that can further 

aid the implementation of the existing framework as well as add new measures of providing 

social security to these workers. It is in this light that the correlation between employment and 

suicide is briefly discussed to deduce the possible causes of the rising trend of suicides among 

daily wage workers and later provide strategies to address these causes. 

EMPLOYMENT & SUICIDE 

Suicide has been defined by the NCRB as ‘the act of killing oneself intentionally. Under the Indian 

Penal Code 1960 (IPC),3 Suicide is a punishable offence as the very act of suicide is against the 

fundamental right of right to life and personal liberty under Article 21 of the Constitution of 

India.4 Such is the act of suicide that complete knowledge and intention can be attributed to the 

victim. The knowledge on the part of the victim that certain acts if undertaken and not 

                                                             
1 National Crime Records Bureau released the data of Accidental Deaths and Suicides in India 2021 
2 Ibid 
3 Indian Penal Code 1860 
4 Constitution of India, art 21 
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interrupted by any other party shall result in death. Although the means and ways to end one’s 

life are part of common knowledge, the formation of an intention that such acts should result in 

one’s death raises a need to address the issue at hand. There has been enough literature related 

to the psychological underpinnings behind suicide. From economic considerations to family 

issues, the reasons for suicide are multifarious.  

The Indian employment market is peculiar. It is characterised by a high incidence of poverty. 

while recorded unemployment remains low. It implies that the majority of workers employed 

in the economy are not able to afford a basic or minimum level of living with the existing wages. 

The government’s strategy towards providing basic social security to these poverty-stricken 

workers has been to run special employment generation programmes as well as provide basic 

needs like food, housing, primary health, and elementary education for free or at a subsidised 

price. To analyze the increasing suicide rates among daily wage workers, it is important to 

understand the socioeconomic set-up they belong to.  

CHALLENGES FACED BY DAILY WAGE WORKERS 

The Labor market in India is characterized by formal and informal employment. In formal 

employment, there exists an agreement between the employer and the employee for 

employment of a fixed tenure which attributes rights and duties to the employee. All 

employment that does not involve a contractual relationship between an employer and an 

employee is called informal employment. India has been infamous for its burgeoning informal 

labour sector, the reason being the migration of workers from the agriculture sector to non-

agriculture sector employment as well as from villages to the cities in search of improving their 

economic prospects. The daily wage workers belong to the informal labour market. They face 

not only the challenges that riddle the informal sector but also those specific to them. Following 

are some of the most significant challenges faced by these workers: 

1. Coronavirus Pandemic:  

Daily wage workers, as the name suggests, earn their wages on daily basis. The direct 

implication of this is that even missing a single day’s work has direct consequences on their 
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livelihood. In 2020, the entire world faced an unprecedented situation. Coronavirus wreaked 

havoc across all countries indifferently, affecting anyone and everyone from rich to poor, 

developed to underdeveloped, young to old, etc. However, the circumstances created by the 

Coronavirus coupled with the uncertainty of the times added to the already existing woes of the 

daily wage workers who suffered to make ends meet daily. 

The coronavirus created situations where the mobility of people was restricted, and they were 

confined to their homes. For the workers who earn their livelihood by extending their physical 

labour, it was impossible to be able to “work from home”. Missing out on daily work, not only 

meant no earnings for an uncertain period but also that the livelihood of their family was at 

stake. The case is even worse for the daily wage workers who are migrants. These migrant 

workers were unable to pay the house rent, utility charges, food expenses, and so on. Packing 

their hopes and dreams, while facing uncertain times, they began to move back to the places 

they migrated from. How desperate the situation became can be estimated from the fact that the 

migrant workers moved back to their native places on foot, in absence of any form of transport. 

2. Vicious Circle of Poverty: 

Cambridge dictionary defines a vicious circle as a ‘situation in which one problem causes another 

one, making the original problem impossible to solve. Poverty is one such vicious cycle wherein one 

finds it extremely hard to break through. Due to a lack of resources and meagre education, the 

daily wage workers are forced to take up semi-skilled informal work. The minimum wage in 

India is sublimely low, most of it is consumed as its earned and little is left to be saved for a 

better future. Hence, the dire circumstances lead to more dire circumstances. To supplement the 

meagre income during times of eventuality, daily wage earners are forced to secure expensive 

informal credit since formal credit is unattainable. This leads to the creation of a vicious circle 

as to service the debt, more debt is taken. Another aspect of the reason for joining informal work 

is the forced transition that has been dealt with in detail below. 

3. Lack of Employment Opportunities: 
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Due to the factors like population numbers in India, high rates of migration from rural to urban 

areas, etc, there has been a lack of employment opportunities for such workers. The unemployed 

workers who are living in the cities, paying high rents and food charges, need wages to survive. 

In desperate need of work and to survive in the city, they undertake work in the unorganised 

sector as unorganised workers. Daily wage workers also form a part of this group of workers 

who undertake any kind of work whatsoever, to provide for themselves as well as their families.  

Although working in the unorganised sector provides flexibility in choosing work, however, 

every individual aims for stability in life and aspires to a permanent job in the organised sector 

which can give them certain entitlements and several added benefits. It is out of a sheer need for 

work that the workers who could not grab an organised sector job as permanent workers 

indulge and offer their services as daily wage workers, not knowing where their next meal will 

come from. Therefore, a serious dearth of enough decent employment opportunities forces the 

workers to be employed as daily wage workers and live a life of perpetual uncertainties which 

forces. The hopelessness of their situation pushes them into committing suicide. Adding to that, 

the concept of forced transition is discussed wherein the workers employed in the organised 

sector have to leave their jobs and become daily wage workers. 

4. Forced Transition:  

It is important to discuss the issue of rising daily wage workers’ suicides in the light of 

dissatisfaction caused to the workers because of loss of decent livelihoods due to various 

possibilities. The economic condition of a country seldom remains unchanged. The sensitivities 

of the market conditions to the happenings in the world affect the labour market positively or 

negatively. For example, the direct externality of the Coronavirus pandemic was that many 

organisations, of varying sizes, suffered huge losses and ultimately shut down. Consequently, 

several organised sector workers became either unemployed or were forced to enter the 

unorganised sector market. There are other examples of inflation, recession, etc. where the 

workers lose their existing jobs. Therefore, the psychological impact of these eventualities is 

mostly negative as it creates a feeling of loss, disenchantment, and low confidence. This 
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psychological mindset is positively associated with tendencies to commit suicide.5  It is in these 

times that the role of the government as a welfare state comes. A welfare state like India is 

responsible for the well-being of its citizens and it is this notion that fuels the concept of the 

provision of social security by the government.6 

5. Lack of Social Security:  

In the event of crises, a lack of adequate social security coverage results in living conditions 

deteriorating from poor to worse for economically weaker people. India aspires to provide all 

its citizens with a robust social security cover. However, impediments like sheer numbers to be 

covered and the limits on resources forbid a blanket implementation of social security measures. 

The daily wage workers belong to one of the most vulnerable sections of society. Every 

eventuality has a direct impact on their livelihoods. As a result, the daily wage workers perish 

due to a lack of support in instances of loss of livelihood or difficult living conditions. They 

usually live on the verge of hunger, homelessness, and acute sickness due to the unhygienic 

conditions in which they dwell. It is disheartening to note that despite the availability of 

numerous schemes and initiatives of the government, the daily wage workers perish at the cost 

of being unaware of the same. 

6. Lack of Education and Awareness:  

The daily wage workers lack awareness about the most basic facilities as well as rights available 

to them. They suffer daily due to a lack of access to most of the necessities. It is imperative to 

highlight that these necessities are provided by the government but they fail to reach the 

beneficiaries. It is partly due to a lack of intent on the part of the administration to ensure that 

every citizen has access to them. Partly, because of a lack of education and awareness among 

the daily wage workers of the plethora of benefits available via acts and schemes of the state. 

 

                                                             
5 Vanderoost F & Ors, ‘Employment loss during economic crisis and suicidal thoughts in Belgium: a survey in 
general practice’ (2013) 63(615) Br J Gen Pract 691, 697 
6 Ibid 
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SAFEGUARDS AVAILABLE FOR DAILY WAGE WORKERS 

India is a socialist democratic nation. The main prerogative of the government of India is to 

ensure the welfare of all its citizens without any distinction based on colour, caste, creed, 

economic status, or religion. Therefore, the welfare of daily wage workers, who form the 

backbone of the Indian economy, is the fundamental responsibility of the state as well as the 

central government. In response to the concerns expressed for the welfare of daily wage 

workers, the Minister of State for Labour & Employment, Shri Rameswar Teli provided the 

following information related to the acts and schemes formulated for the daily wage workers in 

a written reply to Rajya Sabha on 4th August 2022. 

Unorganised Workers’ Social Security Act, 20087: Under section 38 of the act mandates the 

Central Government to provide Social Security to the unorganised sector workers including, but 

not restricted to, daily wage workers by drafting welfare schemes on the matters “relating to 

 life and disability cover,  

 health and maternity benefits,  

 old age protection and  

 any other benefit as may be determined by the Central Government”9. 

Moreover, under section 3 of the act, the state governments ‘may’ formulate social welfare 

schemes for the unorganised workers in “relation to: 

 provident fund; 

 employment injury benefit; 

 housing; 

 educational schemes for children; 

 skill upgradation of workers; 

 funeral assistance; and 

                                                             
7 Unorganised Workers’ Social Security Act 2008 
8 Unorganised Workers’ Social Security Act 2008, s 3 
9 Unorganised Workers’ Social Security Act 2008, s 2(m) 
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 old age homes”. 

Therefore, as per the above-quoted section, the onus has been placed on the union government 

to mandatorily provide social security for workers in the unorganised sector. However, the state 

governments have also been given a choice to put in place schemes covering various aspects 

related to social security. Under the 2008 act, an unorganised worker has been defined under 

section 2(m). The scope of this definition includes daily wage earners, home-based earners, self-

employed workers in the unorganised sector, and some specific workers in the organised 

sector10. Similarly, section 2(o) defines the unorganised sector which includes individual or 

worker-run establishments, providing either goods or services while employing less than 10 

workers.11 It has been thus established that the act has wide coverage wherein social security 

schemes can be formulated by either central or state government or both. The listing of the most 

prominent schemes has been attempted below.  

The following schemes offer insurance policies to unorganised workers: 

Pradhan Mantri Jeevan Jyoti Bima Yojana (PMJJBY): The PMJJBY is an insurance scheme for 

people of 18 to 50 years of age having a bank account with a mandate of auto-debit of the 

premium. A life cover of Rs. 2 lakhs for death is offered for a period of one year and is renewable. 

The Life Insurance Corporation (LIC) and every other life insurer that is choosing to offer the 

scheme, are offering the product. 12 

Pradhan Mantri Suraksha Bima Yojana (PMSBY): It is a targeted insurance scheme for 

individuals between 18 to 70 years of age. It requires a bank account with an auto-debit mandate 

to debit Rs 20 per annum premium. This scheme provides insurance coverage to all people of 

employable age and thus acts as a protection against eventualities either at work or otherwise.13 

                                                             
10 Ibid 
11 Unorganised Workers’ Social Security Act 2008, s 2(o) 
12 Department of Financial Services, ‘Government sponsored socially oriented Insurance Schemes’ (Ministry of 
Finance, Government of India) <https://financialservices.gov.in/insurance-divisions/Government-Sponsored-
Socially-Oriented-Insurance-Schemes/Pradhan-Mantri-Jeevan-Jyoti-Bima-Yojana(PMJJBY)> accessed 18 
September 2022 
13 Ibid 

https://financialservices.gov.in/insurance-divisions/Government-Sponsored-Socially-Oriented-Insurance-Schemes/Pradhan-Mantri-Jeevan-Jyoti-Bima-Yojana(PMJJBY)
https://financialservices.gov.in/insurance-divisions/Government-Sponsored-Socially-Oriented-Insurance-Schemes/Pradhan-Mantri-Jeevan-Jyoti-Bima-Yojana(PMJJBY)
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Ayushman Bharat-Pradhan Mantri Jan Arogya Yojana (AB-PMJAY): It is the world’s largest 

health assurance initiative. It provides an annual health cover of Rs. 5 lakhs per eligible family. 

It covers secondary and tertiary care hospitalization encompassing The 27 specialties covered in 

the scheme including 1949 treatment procedures. It has been implemented completely without 

the use of paper and cash. The Social Economic Caste Census (SECC) of 201114 has been used to 

identify the beneficiary families under the scheme. Across both rural and urban areas, 6 

deprivations and 11 occupational criteria form the basis of choosing the beneficiaries under the 

scheme. This is a scheme that has a wide scope in providing health services to the most 

vulnerable sections of society, beyond basic primary health care. The scope of the scheme does 

not only cover the daily wage workers but also their families. If a proper implementation is 

ensured, this scheme can benefit them and save many lives which are lost due to incapacity of 

availing secondary and tertiary health services.  

The following schemes provide the option of pension to the unorganised sector workers:  

Pradhan Mantri Shram Yogi Maan-Dhan (PM-SYM) pension scheme: It provides old-age 

protection to unorganised sector workers in the form of a monthly pension of Rs. 3,000 after 

attaining the age of 60 years. It is offered to unorganised sector workers in the age group from 

18 to 40 years earning Rs. 15000 or less monthly. The workers availing of the benefits of this 

scheme should not be income taxpayers. 

Atal Pension Yojana (APY): It is under the supervision and control of the Pension Fund 

Regulatory and Development Authority (PFRDA). Although it aims to provide social security 

coverage to every Indian, it specifically focuses on the economically weaker as well as 

underprivileged sections of society and the unorganised sector workers. All bank account 

holders in the age group of 18 to 40 years are eligible under the scheme. The contributions to the 

scheme are based on the chosen pension amount. 

Thus, these schemes form the future social security framework for the daily wage workers as 

there exists a secured source of income during their old age. This not only acts as a hope for a 

                                                             
14 Social Economic Caste Census (SECC) 2011 
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secure future for these workers but also leads to reduced psychological stress. Besides a secure 

future, there exists a need to provide opportunities for individuals to earn a decent livelihood 

for themselves and their families.  

To that end, the following schemes have been launched by the Government of India to create 

employment opportunities for the masses. 

Mahatma Gandhi National Rural Employment Guarantee Act (Mahatma Gandhi NREGS): It 

is a demand-driven wage employment programme that provides for the enhancement of 

livelihood security of the households in rural areas of the country by providing at least one 

hundred days of guaranteed wage employment in every financial year to every household 

whose adult members volunteer to do unskilled manual work. In addition to this, there is a 

provision for additional 50 days of unskilled wage employment in a financial year in 

drought/natural calamity-notified rural areas. There is no financial allocation is made under 

this demand-driven scheme to States/UTs. Fund release to the States/UTs is a continuous 

process. 

Deen Dayal Upadhyay Gramin Kaushal Yojana (DDU-GKY): It has twin objectives of 

diversifying income sources for poor rural families as well as facilitating the career ambitions of 

the rural youth seeks to skill poor rural youth while creating jobs for them which can become 

source of regular above-minimum monthly wages. This scheme will benefit more than 55 

million poor employable rural youth by providing sustainable employment. Though this 

specific scheme seeks to skill youth by creating jobs for them, the central government through 

National Skill Development Corporation seeks to impart industry-relevant skills to individuals. 

Pradhan Mantri Kaushal Vikas Yojana (PMKVY): It is the flagship scheme of the Ministry of 

Skill Development & Entrepreneurship (MSDE). This is a Skill Certification Scheme. It aims to 

enable the Indian youth to take up industry-relevant skill training. It is expected that the 

acquired skills will help them in securing a better future. Under the mandate of the scheme, 

certification of Recognition of Prior Learning (RPL) is given after assessing the skills or prior 

learning experience of an individual. This is a scheme that is important in light of the Make in 
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India initiative. The development of skills in youth belonging to economically weaker sections 

of society will instill them with hope for a secure future as well as make them economically self-

sufficient. Apart from general schemes, the PM Street Vendor's Atma Nirbhar Nidhi is an 

initiative specifically catering to the welfare and upliftment of the status of Street vendors 

who form a part of the daily wage workers. 

Deen Dayal Upadhyay Antyodaya Yojana (DAY):  It aims at creating robust institutional 

platforms for the rural poor, enabling them to increase their earnings through sustainable 

livelihood enhancements and improved access to financial services. This is an initiative to 

increase options for earning a decent livelihood for people from rural areas. Besides these 

schemes, there exist some schemes which have wider applications and scope. 

The government of India has also launched the following large-scale schemes which are 

targeted toward providing necessities to the eligible sections of society.  

National Social Assistance Programme: It is under the control of the Ministry of Rural 

Development, Government of India. The mandate of this programme encompasses rural and 

urban areas. It includes five schemes, namely, Indira Gandhi National Old Age Pension Scheme 

(IGNOAPS), Indira Gandhi National Widow Pension Scheme (IGNWPS), Indira Gandhi 

National Disability Pension Scheme (IGNDPS), National Family Benefit Scheme (NFBS), and 

Annapurna. This programme aims to implement the mandate of Ar.41 of the Constitution of 

India.15 It requires the state to extend social protection to the citizens in times of unemployment, 

old age, sickness, disability, or other instances of undeserved want. This programme acts as a 

bouquet of social security measures targeting unorganised sector workers. The daily wage 

workers are eligible under this programme to avail of pension as well as benefits for their 

families. After the needs of social security are met, the most basic need of food security is 

fulfilled by the National Food Security Act through Public Distribution System. 

Public Distribution System (PDS): Through PDS, the distribution of grains is undertaken by 

the governments at affordable prices. It is an important part of the policy related to the 

                                                             
15 Constitution of India, art 41 
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management of food scarcity in India. Under PDS food grains, staples and other necessities are 

provided through fair-price shops at subsidised costs to the economically weaker sections of 

society. This system forms the most basic mechanism required to feed the millions of Indians 

who suffer from such circumstances that affording a day’s meal becomes difficult. Therefore, 

this acts as a safeguard against hunger and facilitates the improvement of the nutritional status 

of the daily wage workers. Also, to improve the living standards of its citizens, the government 

of India has launched Pradhan Mantri Awas Yojana for making housing accessible to all by 2022.   

Pradhan Mantri Awas Yojana (PMAY-U): It was launched in response to the urban housing 

shortage faced by the economically weaker sections of society including the slum dwellers. 

Every house under the scheme will have a toilet, running water supply, electricity connections, 

and a kitchen. A demand-driven approach has been adopted.  Thus the basic necessity of a 

proper house with basic amnesties has been fulfilled with the mandate of the above-mentioned 

scheme. One of the major concerns of daily wage workers is that their children may suffer the 

same fate as theirs. For the welfare of all children, the state is mandated to make elementary 

education easily accessible to all children under the mandate of the Right of Children to Free 

and Compulsory Education (RTE) Act, 2009.16 

The Right of Children to Free and Compulsory Education (RTE) Act, 2009: It upholds the right 

of children to elementary education mandated by Article 21A of the Constitution of India.17 The 

government has to mandatorily ensure that there is access to free and compulsory elementary 

education for every child aged 6 to 14 years, in a neighbourhood government, government-

aided or private school. Therefore, the education of the children of daily-wage workers is also 

secured under the mandate of this act.18 No added expenditure is thus required to be undertaken 

by the workers for providing elementary education to their children. 

  

                                                             
16 Right of Children to Free and Compulsory Education (RTE) Act 2009 
17 Constitution of India, art 21 
18 Ibid 
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The following schemes are profession-specific as they provide benefits to the workers 

practising a particular profession. 

Mahatma Gandhi Bunkar Bima Yojana (MGBBY): This yojana provides benefits like accidental, 

life as well as disability insurance coverage for the workers in the handloom industry. 

Handloom workers aged from 51-59 years, as of 31.5.2017, are eligible under the scheme. Under 

the scheme, the Life Insurance Company (LIC) transfers the claims through Direct Benefit 

Transfer (DBT). A nationwide initiative called Hasthkala Sahyog Shivers was undertaken by the 

government of India in handloom clusters along with State Governments and LIC for spreading 

information about the scheme. 

PM Street Vendor's Atma Nirbhar Nidhi (PM SVANidhi): It is launched by the Ministry of 

Housing & Urban Affairs. It aims to provide working capital loans, worth Rs.10,000, to aid the 

economic sustenance as well as upliftment of the street vendors. The loans will be provided for 

a year without any collateral. This initiative will help about 50 Lakh street vendors to sustain 

their livelihood. This is a targeted scheme and deals specifically with street vendors who form 

a part of the daily wage workers since they earn on daily basis.  

Although it’s evident that there exists a plethora of state-run social sector schemes, however, 

their implementation remains highly questionable. This conclusion is confirmed by the rising 

number of suicides being committed by daily wage workers who form a major part of the 

beneficiaries of these schemes. Therefore, further steps are required to aid and accelerate the 

implementation of these schemes across the nation, in addition to other interventions required 

to positively affect the lives of these workers.  

POTENTIAL INTERVENTIONS REQUIRED TO RESTRICT THE RISING SUICIDE RATES 

The existing welfare framework of the government has proved to be insufficient in providing 

socio-economic security to the daily wage workers, which is one of the major causes of the high 

rate of suicides among them. It is in this light that we need the following interventions in 

addition to the available measures. 
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Public-Private Partnership in uplifting the status of daily wage workers: Under the 

Constitution of India, the welfare of citizens is the sole responsibility of the state. However, to 

further propel the principle of Corporate Social Responsibility, the private sector can be 

motivated to supplement the governmental efforts of improving the livelihoods of the daily 

wage workers. The concept of public-private partnership when applied in the context of welfare 

interventions entails the benefits of private sector efficiency and sponsorship in tandem with 

public sector expertise and mandate. For example, the private sector provides skills through an 

apprenticeship form of learning under the Apprentices Act, of 1962.19 Such measures will 

contribute to the upliftment of the livelihoods of the daily wage workers. Apart from improving 

the socio-economic conditions of daily wage workers, there is a need to address the 

psychological impacts of their conditions.20 

Sensitization about Psychological issues like depression and its solution: There is a growing 

realization that mental illness is a disease like or sometimes even worse than physical illness. In 

this light, it is imperative that the daily wage workers, who often lack basic awareness, should 

be sensitized about psychological conditions like depression, etc. These psychological issues are 

a by-product of the complex lifestyle this generation is accustomed to. For example, these 

workers have a direct interface with the outside world at large by the virtue of the internet and 

mobile technology. This along, with several other reasons based on the circumstances, lead to 

feelings of resentment about one’s own living conditions. Over time, these feelings of resentment 

coupled with a lack of opportunities to better one’s life, lead to overwhelming distress among 

these workers which eventually results in their fateful end. However, the daily wage workers 

should not only be sensitized about psychological issues like stress, etc. but also steps should be 

taken to increase awareness among them with regards to available opportunities as well as 

designated authorities acting as points of contact in case of any sort of difficulty. 

Grassroots Level Education & Awareness: There is a need for widespread awareness as well as 

education about the rights and safeguards available to daily wage workers. The need is realized 

                                                             
19 Apprentices Act 1962 
20 Ibid  
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in light of the increasing rate of suicides among them despite several government welfare 

initiatives. Therefore, the government should make the workers aware of its initiatives at the 

grassroots level to facilitate the delivery of benefits offered by the schemes to the more needy 

beneficiaries. It is suggested that regular meetings and awareness camps be held at the village 

level. Thus, the awareness of the daily wage workers is imperative and so is the need to assign 

dedicated authorities to deal with any kind of difficulty faced by any worker. 

Helpline number dedicated to Daily Wage Workers:  A dedicated helpline needs to be in place 

so that daily wage workers can have access to professional assistance in times of bearable and 

unbearable difficulties. The helpline can act as a life saviour as it can act as a point of contact 

and help assess the situations these workers might be going through. These potential safeguard 

measures are inclusive in nature as there may exist other strategies to holistically improve the 

lives of the daily wage workers. However, the abovementioned measures form the basic 

modalities that can be worked upon to facilitate the implementation of existing several 

initiatives to achieve a sustainable reduction in suicide rates among daily wage workers.  

CONCLUSION 

It is a fact that there can be no accurate estimation of any one possible reason why a person 

commits suicide as it’s always a result of multiple factors. However, an attempt has been made 

to evaluate the peculiar socio-economic circumstances which might have played a huge role in 

propelling the rate of suicides among the daily earners belonging to the economically weaker 

sections of society per se. It is concluded that apart from the existing socio-economic challenges, 

the conditions created by the global coronavirus pandemic further accentuated them. The 

government of India has formulated a comprehensive framework for the betterment of daily 

wage workers. However, the benefits of the same are yet to be fully enjoyed by the targeted 

beneficiaries. The government’s approach should be tinkered with to inculcate the changing 

times and new challenges posed by technology and its misuse. Therefore, it is suggested that 

there should be a dedicated focus on the implementation of government initiatives. A grassroots 

level of awareness and education initiatives are required to educate daily wage workers about 

their basic rights and available facilities. The trend of increasing suicide rates among daily wage 
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workers is not irreversible. However, it will require a focused approach toward leading these 

workers into living a dignified life by way of education, sensitization, and regulation. 


