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RIGHTS OF AN EMPLOYEE UNDER DIFFERENT ASPECTS 

Swathi C.M.1 

ABSTRACT 

An employee is an integral part of any organization and the rights of the employees are 

different under different organizations and various Acts such as Employees Provident Funds 

& Miscellaneous Provisions Act, 1952; Employees’ State Insurance Act, 1948, etc. This 

article deals with the various rights of the employees about compensation, gratuity, 

provident fund, sexual harassment, disabilities, and maternity. 
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INTRODUCTION 

The employee is someone that is hired by an employer to deliver the tasks expected from the 

organization. An employer is someone that gives a job opportunity to a candidate that 

satisfies the need of the organization vacancy as well as the position of the lead that can 

reach the organizational goals.  

The corporate world is a two-edged weapon, it is both savior and destroyer. On par with 

analyzing the need for the employees to know the rights in an organization is a must for 

various reasons. The companies Act, 2013 mentions certain aspects which are important for 

an employee to know but the basics such as receiving daily fair wages, an adequate number 

of breaks, holidays, and safety of work and work environment that comes with a respectful 

atmosphere which is away from discrimination. As indicated in the Indian Constitution 

under Article 16(2), no resident is oppressed, or be not eligible for any kind of work or in 

the office of government. 

The following Act briefs about the rights of an employee. The Act is as follows: 

                                                             
1 ASSISTANT PROFESSOR, RV INSTITUTION OF LEGAL STUDIES, BANGALORE. 
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EMPLOYEES COMPENSATION ACT, 1923 

The act is for any individual who has made use of the cases in the administrative limits in 

production lines or the mines precisely the vehicles, stacking and the winding up the 

development that is unkept and fixes the power ages also the different compels in exchange 

of wild animals like for the carnival and different propagandas and other works indicate in 

Schedule II of this act, in section 2(3) where the State Government engages to made a wider 

extent of the Act to the class of people that fall under any category whose occupation or 

profession and any other works indicate any danger in the notified newspaper. The Act does 

not matter for the ones working in the Forces (Armed Forces) of Indian Unions, any 

representatives who fall under the category arrangement of Employee’s State Insurance Act 

1988 as the pro accessed under this particular Act.  

THE PAYMENT OF GRATUITY ACT, 1972 (AMENDED 2018) 

Gratuity is characterized as an advantage given by the business to the worker for delivering 

administrations ceaselessly for a very long time or more. It is a compulsory and financial 

advantage typically given at the hour of worker division from association or retirement. In 

any case, there are sure principles that make a representative qualified to get a tip.  

The most important grounds and the idea of gratuity is to help the worker following the 

retirement, despite the consequences of whether the retirement is an aftereffect of the values 

of superannuation or physical incapacity or hindrance of the essential aspect of the body. It 

is the sum that isn't associated with any thought and must be considered as something given 

unreservedly for the administration the representative has delivered to the association for 

over 5 years.  

THE EMPLOYEES’ PROVIDENT FUNDS AND MISCELLANEOUS PROVISIONS 

ACT, 1952 

The foundation of India (Indian Constitution) under "Order Principles of State Policy" gives 

that the State will inside the constraints its financial limit create powerful arrangement used 

for tying down the option to employment to training and community help with instances of 

joblessness, a mature period in age, disorder and disablement and gratuitous need.  
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The Employees' Provident Fund Organization (EPFO) is an authorized corpse M/O of 

Labour and Employment. It regulates a necessary contributing Provident Fund Schemes, the 

Pension Schemes and the Insurance Schemes. It is considered as one of the biggest fortunate 

asset foundations on the planet regarding individuals and the volume of money related 

exchanges that it has been continuing. This Act of 1952 applied to the entire country aside 

from Jammu and Kashmir. This is relevant to:  

 Each foundation is occupied with at least any of the businesses determined in 

Schedule I of the Act or any action told by the Centre in the administrator Gazettes.   

 Utilizing at least twenty people.  

 Film Theatres utilizing at least 5 people.  

THE MATERNITY BENEFIT (AMENDMENT) ACT, 2017 

The correction broadens the time of motherhood leave from twelve to twenty-six weeks. 

However, the expansion in maternity leave doesn't matter to ladies with at most minimum 

two enduring kids. These women will be given leave for twelve weeks.  

The administration has articulated that the correction enlargement of the time of maternity 

leaves to twenty-six weeks to assure maternal contemplation to the youngster during early 

life. It has similarly been noticed that such early contemplation is fundamental for the 

growth, development, and advancement of the baby/infant. This goal might be crushed if 

adequate maternity leave isn't provided on account of a third conceived youngster. As of 

now underneath the 1961 Act, the support for the maternity leave of twelve weeks applies in 

overall cases, paying slight wits to the number of past kids. But, the unorganized women are 

not part of the Act.   

The Act of 1961 covers women laborers working in industrial facilities, mining, and 

fundamentals with at least ten representatives, and some other foundations. This establishes 

around eighteen lakhs of ladies workers. The fact is that about 90% of functioning women 

are in the chaotic area and are not even protected and safeguarded under this Act. Women 

laborers in the disorderly area integrate agrarian employees, part-timers, home specialists, or 

the growth of laborers. They regularly work in an unstructured situation and may have a 

variety of businesses. Because of such employment circumstances, they will a large amount 

http://www.juscorpus.com/


Jus Corpus Law Journal (JCLJ) ISSN: 2582-7820 www.juscorpus.com 

VOL. 1 ISSUE 2 163 

 

likely be incapable to express requirement under the 1961 Act, for example, consistent 

employment for a point in time of 80 days in the one year earlier than the day of delivery. 

THE RIGHTS OF PERSONS WITH DISABILITIES ACT 2016 

People using incapacities will not be segregated on the foundation of their handicap except 

if it is demonstrated that the particular demonstration is suitable to accomplish an authentic 

point. People with incapacities will reserve the privilege to equity, individual freedom and to 

be alive in a network. They would not be grateful to exist in a particular game plan and will 

approach private administrations and network uphold.  

Presently, the people or workforce that have certain disabilities (equivalent opportunity, 

guarding of Rights and filled contribution or the participation) under the Act, 1995 

determines certain settings as incapacities in addition to making unique arrangements for 

handicapped people concerning their recovery, and open doors for business and learning. In 

2007, India turned into a party to UNCRPD. The UNCRPD required participants state to roll 

out suitable improvements in the eye of law and strategy to offer impact to privileges of 

people. Aside from the PWD Act, different laws that oversee different parts of incapacities 

incorporate the various underlying acts that come under the same threshold. 

KEY FEATURES 

1. This Bill replaces the Persons with Disabilities (Equal Opportunities, Protection of 

Rights and Full Participation) in the Act of 1995.  

2. It incorporates the accompanying nineteen parameters below the inability: chemical 

imbalance range problem; low vision; visual deficiency; cerebral paralysis; hard of 

hearing visual deficiency; hearing debilitation; sickness restored individual; 

scholarly incapacity; dysfunctional behaviour, locomotor handicap; solid dystrophy; 

numerous sclerosis; explicit learning handicaps; discourse and verbal communication 

inability; cell infection; ongoing brain-related conditions and different inability.  

3. It permits the focal of government to advise some further situation as a handicap. 

People amid “benchmark incapacities” are characterized as those guaranteed to have 

in any event amongst 40% of those handicaps indicated previously.  
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE PREVENTION, 

PROHIBITION, AND REDRESSAL) ACT, 2013 

The Act to assure sexual harassment of women in the working environment and for the 

counteraction and the remedial and readdressing of protests of such behaviour and situations 

associated therewith intention or unintentional thereto. Also, whereas the assurance against 

unsuitable behaviour parched the option to work with poise is generally perceived as 

common liberties by global shows and instruments. Furthermore, whereas it is practical to 

make preparations for contribution impact to the said Convention for the security of women 

against unsuitable behaviour in the working environment. Act characterizes sexual 

behaviour at the workplace and makes a component for redressal of grievances. It 

additionally gives shields against bogus or malevolent charges. Each corporation is expected 

to set up an Inner Grievances Panel for each office or division with a minimum of 10 

members. The District Officer is expected to set up a Regional Grievances Panel across the 

district and at the square level if possible. It has the strength of the courts to provide 

collective evidence. 

The Grievances Departments are expected to offer relief before filing a claim when 

an individual has appealed to it. Penalties for managers were embraced. Opposition to the 

rules of the Act would be guilty of a fine of up to Rs 50,000/-. 

Rehashed infringement might prompt advanced punishments and the dropping of permits or 

enrolment to direct production. The Bill sets out the meaning of lewd behaviour and tries to 

give an instrument to reviewing protests. It accommodates the constitution of an ‘Inner 

complaint Committee’ at the occupation consign and a ‘Neighbourhood complaint 

Committee’ at the area and square levels. A region or district Officer will be answerable for 

encouraging and observing the exercises under the Act. Sexual behaviour is characterized to 

incorporate unwanted explicitly decided conduct, for example, actual contact, demand for 

sexual kindnesses, explicitly shaded comments, screening of erotic entertainment, or some 

other lead of sexual nature.  

CONCLUSION 

Looking into the different aspects of knowing the basics as an employee is far important to 

anyone. We have experienced and have seen people struggle to know those rights from ages 

under the eye of the law, as an employee of an organization, solely cause they do not know 
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the basic rights of what they can exert, the rights, the wrongs, the duties, and the 

responsibilities should be either understood or to be made reachable. This article exhibits 

some basic understanding of the Acts which is a must for an employee to know. The 

understanding of the compliances, rights, and implications for anyone working in a 

profession is much of an aspect to understand as the rights are important factors of humans. 

Looking into various cases that are real-time occurrence frequently incorporate or otherwise, 

it is the responsibility of each employer and employee to know and have the knowledge of 

the rights as the exploitation is very much a visible phenomenon for all the workers at 

different organizations and the performance benefits are not given either to the top 

performers in most of the organization, hence knowing these fundamentals will be goodwill 

to the career development of employees with at most confidence. 
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